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JOB APPLICATION

PERSONAL INFORMATION:

Employee Name (First, Middle, Last):

Social Security Number: Birth Date:

Home Address

City, State, Zip Code

Mobile Number ( ) Home Number ( )

Emergency Contact Name:

Relationship: Contact Number ( )

Doctor Name: Contact Number ( )

Are you eligible to work in the United States? Yes No

Have you been convicted of a felony? Yes No

If yes, list and explain convictions that are of public record (arrests are not convictions):

A conviction will not necessarily disqualify you from employment.

EDUCATION:

Name of School — Years Attended - Graduation Date — Degree Obtained

High School:

College:

Skills and Qualifications: Licenses, Skills, Training, Awards, etc.




EMPLOYMENT HISTORY:

List Most Current First

Employer:

Address:

Position Title: From: To:

Responsibilities:

Supervisor/Title: Phone: ( )

Salary: Reason for Leaving:

Are you still employed? Yes No May We Contact Your Employer? Yes No
Employer:

Address:

Position Title: From: To:

Responsibilities:

Supervisor/Title: Phone: ( )

Salary: Reason for Leaving:

Are you still employed? Yes No May We Contact Your Employer? Yes No
Have you served in the U.S. Military Service? Yes No

If yes, Branch:

I certify that information contained in this application is true and complete. | understand that false
information may be grounds for not hiring me or for immediate termination of employment at any point
in the future if I am hired. | authorize the verification of any or all information listed above.

Signature Date

*1t is the policy of Kings Ready Mix, Inc not to discriminate against any employee or applicant for
employment because of race, creed, color, national origin, sex, age, disability, marital status, sexual
orientation or citizenship status. We will take specific action to ensure that applicants are employed
and that employees are treated during employment, without regard to their race, creed, color, national
origin, sex, age, disability marital status, sexual orientation or citizenship status. Such action shall
include, but not limited to the following: recruitment, hiring, compensation, training and
apprenticeship, promotion, upgrading, demotion, downgrading, transfer, lay-off and termination, and
all other Terms and Conditions of Employment except as provided by law.



